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PREAMBLE
The BOARD OF EDUCATION OF HALF HOLLOW HILLS CENTRAL SCHOOL
DISTRICT and the HALF HOLLOW HILLS ADMINISTRATORS ASSOCIATION recognize that
the development of educational programs of the highest quality, for the benefit of the students and
the community, is a common responsibility which can be best attained when each group
appropriately utilizes the ability, the experience, creativity and judgment of the other.
It is hoped that the quality established over the years will continue and that continued close
communication between the two groups will contribute to the betterment of public education in the
Half Hollow Hills Schools.
All Administrators will be responsible for the implementation of policy as developed by the
Board of Education and as directed by the Superintendent of Schools.
Each Administrator will be held accountable for his/her area of responsibility and for
decisions supporting this responsibility through the chain of command to the Superintendent of
Schools.
AGREEMENT
Pursuant to the provisions of Chapter 392 of Laws of 1967, of the State of New York, this
agreement is made and entered into as of the day of July, 1996, effective July 1, 1995, by and
between the BOARD OF EDUCATION OF THE HALF HOLLOW HILLS SCHOOL DISTRICT
and the HALF HOLLOW HILLS ADMINISTRATORS ASSOCIATION.
ARTICV:JE I - RECOGNITION
A. The Board recognizes the Association for purposes of collective negotiations and
agrees to negotiate with said Association as the exclusive representative of all principals, assistant
principals, administrative assistants, directors and supervisors whose assignments require them to
spend m.ore than fifty percent of their time in supervisory work, with respect to salaries, wages,
hours, and other terms and conditions of employment and in the resolution of grievances arising
thereunder.
B. Terms
1. The word" Association" as used in this Agreement shall mean the HALF
HOLLOW HILLS ADMINISTRATORS ASSOCIATION.
2. The word" Board" as used in this Agreement shall mean the BOARD OF
EDUCATION OF HALF HOLLOW HILLS CENTRAL SCHOOL DISTRICT.
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(110)monili StUl~MOOIm, Md ~ml (110)m((»niliMiddlle Schooll AdminnstJrtaltive Assistants shaH wOll"kten
and one 1h1&llf(H}!h) mOHlltIM. 'fhe remlMd one 1hlallf(lQth) mOl!ililiwork ye~ shtalHbe defined to be
~p~mftreIl" 1 fun]~ 310 fPJhns~n ~ys ro ]be $cJheduRed 1b>ythe SUjpell"inrendent of Schools on or before
the Apll"il 3Qili jp)1l"@tednrftgeach schoon YeaIr.
c. ABUMenve-moniliAdlmirusforn.wrnwill! 1b>eentitled to a vacation of thill"ty(30) working
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may be accrued to a maxnmum of nine~ (90) working dlays,as hereinafter set forth.
D. BuHding principals win submit to the Superintendent a recommended vacation
schedule for the Administrators in his/her building by April 15. Such schedule shall be acted upon,
whenever ~ssible, by the superintendent by May 15. Such schedule shall be subject to change by
agreement of ili~ superintendent and the Administrator involved. Notice of at least six (6) weeks
shall be given 1b>ythe Superintendent to the affected Administrator of his approved vacation time.
E. Effective July 1, 1996, no administrator may accrue unused vacation days in excess
of ninety (90) days. (The parties acknowledge that prior to 7/1/96 Administrators were permitted
to accrue only up to sixty (60) days for purposes of payment at the time the administrator leaves the
employ of the District; however, the District maintained records of accruals beyond sixty (60) days
for pu~ of use of said accrued days by the unit member. As of March 1, 1996, the District shall
calculate the number of days credited each unit member, employed on the date of execution of this
agreement, that exceed sixty (60). Effective July 1, 19%, for each four (4) days credited above sixty
(60) one (1) day shall ~ added to each such administrator's credited accrued account, not to exceed
a total of ninety (90) days which maximum shall thereafter remain in effect. All unconverted days
shall no longer stand to the credit of any administrator. Unused vacation days that have been credited
and/or accumulated within the above described limits shall be paid at termination of employment.)
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Notwithstanding the foregoing, any unit member, employed on the date of execution
of this agreement, who submits hislher resignation for purposes of retirement on or before April 1,
1996 which resignation is made effective on or before August 31, 1996 shall have hislher number
of accrued vacation days, up to a maximum of ninety (90), calculated excluding any days utilized
for vacation between July 1, 1995to March 1, 1996.
.
F. Each July, Administrators will receive from the Personnel Administrator an
indication of unused vacation days accrued as of June 30 just past.
G. Thirty (30) vacation days for the new July 1 to June 30 employment year shall
be credited effective July 1.
H. New twelve-month administrative employees shall be credited with a
proportionate number of vacation days from their date of employment to June 30. (For example, a
twelve-month administrator beginning employment November 1 shall be credited November 1 with
twenty (20) vacation days for the period November 1 - June 30.) Likewise, twelve-month
administrative employees who leave the employ of the District prior to June 30th will suffer a
proportionate reduction in the number of vacation days from the period of the prior July 1 to the date
of termination.
I. Effective July 1, 1995, unit members may "cash-in"up to five unused vacation
days per aJmum from the days accrued that school year. An election to "cash-in" shall be made on
or before June 30th of each year.
J . Administrators recognize their obligation to participate in and give general
supervision to afternoon and evening staff, PTA, and other school-related or subject area meetings
in which the Administrator has a leadership role or is responsible for the meeting or activity.
ARTICLE IV - INSURANCE AND PROTECTION OF PROPERTY
A. Health, Life and Dental Insurance
1. Administrators will receive medical and term life insurance coverage. The
amount of term life insurance shall equal two (2) times the individual's salary. The entire expense
of life insurance coverage and 90% (85% effective July 1, 1996) of the cost of medical insurance
coverage shall be borne by the Board of Education. The Administrators will receive a dental plan
comparable to the teachers, and the Board of Education will pay 75% (80% effective July 1, 1996)
of the cost. The medical and life insurance plans provided will be mutually acceptable to the Board
of Educa.tion and the Administrators Association; however, in those instances where the Board of
Education has a group plan for medical or life insurance coverage on or for other employees of the
district, such plan shall be deemed acceptable. The Administrators may purchase additional life
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insurance from the carrier at hislher own expense. Both Administrators Association and the Board
of Education will make every effort to establish a means for Administrators, upon retirement, to
maintain their term life insurance coverage at group rates.
2. An Administrator covered as of July 1, 1995 may submit a waiver of health
insurance coverage, in a form to be designed by the District in consultation with the Association, on
or before November 1stof the school year. The Administrator shall be paid, on a yearly basis, the
sum of $1,200.00 ($1,800.00 effective July 1, 1996) in the event he/she chooses to waive family
coverage, or the sum of $1,200.00 in the event he/she chooses to waive individual coverage. Final
payment shall be made as soon thereafter as possible. In the event an Administrator who has chosen
this option must re-enroll because of an unforeseen event, the Administrator shall return, on a pro-
rata basis, that POrtionof the waiver sum Previously paid, determined as of the date of re-enrollment.
B. Disability Insurance
The Board will provide a disability insurance program to unit members, effective on
the date of procurement of such an insurance policy, providing, in part, benefits equaling 660/3%of
salary, with a waiting period of eighteen (18) months. The length of coverage for an affected
employee and other provisions of the insurance program shall be the subject of further discussion
between the parties, prior to implementation. .
C. Cafeteria Plan Study Committee
1. The Employer and the Association hereby establish a Joint Committee on
Employee Benefits consisting of two (2) representatives of the District and two (2) representatives
of the Association. The Committee shall have the responsibility to review all employee benefits
provided by the District pursuant to the Collective Bargaining Agreement with a view to formulating
recommendations to be submitted to the Superintendent and the Board concerning:
a. Changes to the design, funding and/or administration of any benefit(s)
which appear to the committee to be necessary or desirable;
b. The feasibility of establishing a flexible benefits (cafeteria) plan
qualifying under Section 125 of the Internal Revenue Code and the IRS regulations thereunder.
c. The design and implementation of any such flexible benefits plan,
including
(i) the range of choices to be made available thereunder and,
(ii) how the plan is to be administered.
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d. Ways in which the district can control the rate of increase in its
employeebenefits costs without impairing the adequacyof coverage;
e. Implementation of wellness and/or health education programs by the
District.
2. Recommendationsby the Committeemust be affirmatively approved by at
least three (3) of its members.
3. The Committee shall submit to the Superintendent, on or before October 1st
of each y~~ a written report containing its recommendations.
4. The Committee shall not have the authority to incur any expense (including,
but not limited to, fees for professional or consulting services) on behalf of the District. Any and
all expenses incurred in connection with the work of the Committee must be specifically approved
in advance by the Superintendent of Schools, subject to approval of the Board.
]). Damage to Personal property
While a administrator is on school property, performing his/her duties any damage to or loss
of personal property resulting from vandalism, malicious mischief and/or theft shall be reimbursed
by the Board of Education on the basis of replacement cost at the time of loss. If the administrator
is entitled to recovery under the terms of this section, including the exclusions and conditions below,
and the administrator has been paid by his/her insurance company, but the amount paid has been
reduced by a "deductible" under the terms of the policy, the Board will pay to the administrator the
amount of the" deductible. " Reimbursement for any of the foregoing shall be subject to the
following conditions and exclusions:
Excluded are:
1. Theft of a car, its contents and/or its accessories.
2. Currency, stocks, bonds, and checks.
3. Items, in one loss, whether by vandalism, malicious mischief,
or theft, having a value of less than $25 (this does not mean
there is a $25 deductible").
4. Loss recoverable by the administrator through insurance of
the administrator in force at the time of the loss.
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To be eligible the administrator shall exercise reasonable care over hislher personal
property and shall have obtained written permission to bring covered personal property on school
campus.
Maximum liability to the School District shall be $400 for each occurrence.
ARTICLE V - SICK LEA VE
A. Sick leave shall be granted to all Administrators on the basis of fifteen (15) days per
year cumulative to three hundred ( 3(0) days, of which five (5) days in any year may be used for
illness of a spouse, child or parent; it shall accrue on the first day of the school year.' All
Administrators shall receive an annual statement of accumulated sick days on or before the first day
of the schoo! year.
B. Additional leave shall be granted for the following reasons:
1. Maximum of five (5) days in the event of death in the immediate family.
2. Religious - up to three (3) days per year, only if the school calendar does not
provide for closing on such holiday.
c. Personal Leave
Administrators shall be granted four (4) personal leave days per year without financial
loss. Request for such absence shall be submitted in writing in advance to the Superintendent for
his approval, except in cases of emergency when advance notice cannot be given. Administrators
need not specify the exact nature of the use of the personal business day if the reason is listed below.
1. Legal Matters: house closing, income tax hearings, adoption proceedings,
court appearances for traffic violations, probating wills, obtaining licenses and other personal
matters.
2. Funerals: attendance at the funeral service of a person the nature of whose
prior relationship to the Administrators warrants such attendance.
3. Ceremonies: graduation of Administrator, spouse or child; a day of wedding
ceremony; participation in religious ceremonies such as baptism, confirmation, circumcision of
child; honors and awards ceremonies involving the Administrator or immediate family; honeymoon.
4. Education: required educational examinations; attending education meetings
not covered by professional trip regulations, required parental visits by parents to colleges;
professional advancement; taking college students to and from school.
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s. The Administrator requesting approval of personal leave may list" Personal
BusinessIUas the reason for the absence providing that the personal business is one of the approved
reasons, as listed above, for such absence. If the reason is not so listed, the
Administrator is to state the specific reason for review by the principal and the Superintendent.
6. Requests for additional personal leave may be submitted to the Superintendent
of Schools who may grant the same in his discretion.
D. Extended sick leave shall be granted in the event of incapacitating illness or accident.
This extended leave shall begin only after accumulated sick leave has been expended.
1. Administrators shall be eligible after three (3) calendar months of service for
extended sick leave through the balance of that school year only.
2. Administrators with three (3) years or more of service in the school district
shall be eligible for extended sick leave, such leave to be the equivalent of a school year. Should
disability carry over to the next year, extended coverage would likewise carry over to the next year
and then be terminated.
3. Since accumulated sick leave will have been expended prior to the extended
sick leave, an Administrator returning from extended sick leave shall, in general, have no further
sick leave for that school year. Any further days of leave, if allowed, shall be solely at the discretion
of the Superintendent for exceptional reason and shall not exceed ten (10) additional days.
4. Further extension of this extended sick leave shall be granted only at the discretion
of the Superintendent and with the approval of the Board of Education.
E. Child Care and Maternity Leave
1. Maternity leave shall be granted to an Administrator upon her request,
provided that a doctor's certificate indicating the expected delivery date is submitted. Administrators
requiring such leave shall promptly notify the Superintendent so that a suitable replacement can be
secured, if necessary. The Administrator may continue to work as long as she performs her duties,
and has her doctor's approval. She may return to her position a soon after delivery as her doctor
certifies she is able to resume her normal duties. Except in special circumstances, maternity leave
shall not exceed the balance of the school year within which it commences, and the succeeding
school ye~r.
2. An Administrator on maternity leave may utilize accumulated sick leave for
pre- and !POst-partumperiods of pregnancy, in the event that she is physically incapacitated from
performing her duties due to her pregnancy. The individual Administrator shall submit a certificate
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from her attendina physician, to the effect that during such period she was physically disabled.
Nothing herein shall permit the use of accumulated sick leave for periods during which an
Administrator is on maternity leave but is physically capable of performing her duties.
3. Child rearing and/or adoption leave shall be granted to an Administrator upon
hislher request and shall not exceed one year's duration, except in special circumstances.
ARTICLE V1 - RETIREMENT BENEFIT
Effective July 1, 1996, the following retirement benefit program is established:
A. Eligibility:
1. Be fifty-five (55) years of age or older during the period of July 1, 1995 to and
including August 31, 1996 and,
2. Submit a resignation for purposes of retirement from the New York State
Teachers' Retirement System on or before April 1, 1996, and retire on June 30, 1996, or no later
than August 31, 1996 in the event that the Administrator becomes age fifty five between July 1, 1996
and August 31, 1996 or
3. Be fifty-five (55) years of age or older during the period of September 1, 1996 to
and including August 31, 1997, and,
4. Submit a resignation for purposes of retirement from the New .York State
Teachers' Retirement System on or before January 15, 1997, and retire on June 30, 1997, or
5. Be fifty-five (55) years of age or older during the period of July 1, 1997 to and
including August 31, 1998, and,
6. Submit a resignation for purposes of retirement from the New York State
Teachers' Retirement System on or before January 15, 1998, and retire on June 30, 1998.
B. The retirement benefit, at the administrator's option, shall in the case of twelve (12)
month administrators be equal to the monetary value of one-third (1/3)of the administrator's
accumulated sick leave to be paid to the administrator at his/her then per diem rate of pay not to
exceed the monetary value of one-hundred (100) days of his/her accumulated sick leave; or one-half
(1h)of the administrator's accumulated sick leave to be paid to the administrator at his/her then per
diem rate of pay not to exceed the monetary value of ninety (90) days of his/her accumulated sick
leave. In the case of a ten and one half (10Ih) month administrator, the retirement benefit shall be
equal to the monetary value of one-half (In) of the administrator's accumulated sick leave to be paid
to the administrator at his/her then per diem rate of pay not to exceed the monetary value of one
8
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hundred and ten (110) days of hislher accumulated sick leave. The retirement benefit will be paid
on or about the date of retirement of the administrator.
ARTICLE VII - STAFF PROFESSIONAL
A. Candidates shall be screened by the Central Administration and by Administrators.
B. Teachers may be assigned to a school only after discussion with the building principal
involved or his designee.
ARTICLE VIII -ADMINISTRATIVE STAFFING
A. Position Abolition:
1. Except as hereinafter provided in Sections B, any unit member employed
prior to June 30, 1996 who is excessed from employment during the term of this contract shall be
retained in employment in any administrative position for which the employee possesses appropriate
certification. Notwithstanding the foregoing, the employee shall not suffer any diminution in wages.
To that end, the employee shall remain on the salary column applicable to the position from which
he/she was excessed and shall progress according to the steps in said column while employed in the
new position.
2. The Board of Education, based upon the determination of the Superintendent
of Schools, may consolidate and reorganize administrative positions, including but not limited to the
combination and/or reassignment of subject matter areas of responsibility and/or the combination
and/or reassignment of grade levels. Supervisors may be assigned up to two (2) teaching periods.
B. Notwithstanding the foregoing, in the event of any school(s) closing during the term
of this agreement, the district may eliminate the position of least senior principal(s), assistant
principal(s) and administrative assistant(s) pursuant to law.
C. Should an administrative position become vacant, the Board of Education may, upon
consultation with the Administrators Association and pursuant to law, leave the position unfilled.
D. Any unit member whose position is abolished pursuant to the provisions above set
forth shaHbe given a minimum of six months' notice of such impending action by the Board (or in
lieu thereof up to six months of pro rata salary). Further, such persons shall be granted any position
on the teaching staff for which a vacancy exists and for which they are certified and qualified.
However, both parties acknowledge that said grant of teaching position shall be subject to the rights
provided teachers under Section 2510 of the Education Law of the State of New York and to
contractual rights of teachers. Additionally, any such affected person shall be granted health
insurance to the extent granted during employment for a period of one year following termination
of employment at the full cost and expense of the district.
9
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ARTICI..E IX - SCHOOL CALENDAR
The Administrators Association shall be consulted in the formulation of the school calendar.
ARTICLE X - VACANCIES~ PROMOTIONS~
TRANSFERSr APPOINTMENTS AND TERMINATIONS
A. The Board recognizes that it is desirable in making assignments to consider the
interests and aspirations of its Administrators. Requests by an Administrator for transfer to a
differentpositionor buildingwherea vacancyexistsshallbe filedin writingwith the Superintendent.
The applicant shall set forth the reasons for transfer, the building or position sought and the
applicant's qualifications. Such requests shall receive prime considerationby the Board.
B. If there are changes proposed in the duties of any existing administrative position, the
individual directly and the Association shall have the opportunity to discuss, with the Superintendent
and the Board through its Executive Committee, the possible modification of the job description.
C. In the event of involuntary transfer, the Board or its agent shall notify, in writing, the
affected Administrator, including the reason for such transfer. Administrators being involuntarily
transferred shall not receive a reduction in salary. There shall be no loss of tenure status or other
benefits. An involuntary transfer will be made only after a meeting between the Administrator
involved and the Superintendent.
ARTICLE XI - PAYROLL DEDUCTIONS
Whenever duly authorized by the member(s) of the Administrators Association on a formes)
approved by the Association and the Board of Education, payroll deductions on behalf of such
personnel shall be made every payday and paid in accordance with such forms for any or all of the
following purposes:
1. U.S. Savings Bonds*
2. Dues to any professional organization
3. Tax-sheltered annuities
4. Credit union savings
5. Payment on Loans to New York State Teachers' Retirement System
6. Payments under the District's I.R.C. §125 Plan
*Savings bonds shall be purchased when sufficient funds have been deducted.
ARTICLE XII -PROFESSIONAL CONFERENCES
During the second and third years of this contract, the sum of $15,000 shall be appropriated
for the purpose of funding attendance at professional conferences, reimbursement for dues paid to
10
> .
. .
professional organizations, staff development, and for professional publications. The parties shall
create a committee composed of three members of the Association that shall meet to make
recommendations to the Superintendent of Schools regarding these matters.
ARTICLE XIII - SALARIE..~
A. First Year:
SecondYear:
Third Year:
1% effective 7/1/95
2.75% effective 7/1/96
3% effective 7/1/97
Regular increments shall be paid on 7/1/9 5, 7/1196 and 7/1/9 7.
B. The salary schedules for the school years 1995to 1998, which are deemed an integral
part of this agreement, shall contain twelve (12) longevity steps.
C. No person coming in from an outside district will be placed on the schedule at a step
higher than an Administrator currently employed with a comparable number of years experience in
a comparable position.
D. An additional three thousand dollars ($3,000) will be granted for the doctoral degree
to any administrator for an earned doctorate degree from aN. Y.S. Education Department approved
institution.
E.
an Appendix.
The parties shall calculate a salary schedule index which shall be attached hereto as
F. The 1995to 1998 salary schedules are attached hereto as Appendices" A-I" through
"A-3. "
1. Effective July 1, 1996, salary column I(a) will be abolished.
2. Effective August 31, 1996, salary column II will be abolished.
3. Effective July 1, 1996, the Administrative Assistant (High School, Middle
School) and 10 month Supervisors shall work 10 1/2 months and will then and
thereafter be placed in the new salary column A.
4. Effective July 1, 1996, the 10 month salary column shall be increased by
$1,500 to reflect the increase in the work year from 10 months to 10 1/2
months and shall become the new 10 1/2 month salary column A.
11
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ARTICLE XIV - ADMINISTRATORS' PERSONNEl. FILES
Personnel files shall be maintained under the following conditions:
,
A. No material critical of an Administrator shall be placed in the file unless the
Administrator shall first have an opportunity to read the material. The Administrator shall
acknowledge that he has read such material by affixing his signature to the file copy. The signature
shall indicate only that he has read the material to be filed, and shall not indicate agreement with its
contents.
B. The Administrator shall have the right to respond in writing within thirty (30) days
to any materia1 filed, and his response shall be attached to the file copy.I
c. Upon request of the Administrator, he shall be permitted to examine the contents of
his file. The examination shall be made in the presence of the person responsible for safekeeping
the file. Privileged or confidential information relating to an Administrator's past employment or
schooling should not be subject to such examination.
D. No persons other than the Administrator's supervisor, the Board or its counsel shall
examine the Administrator's file.
E. An Administrator's file shall not be removed from school premises except in
compliance with legal process, or to the office of Board counsel.
ARTICLE XV -GRIEVANCE PROCEDURE
A. A grievance shall be presented only by or on behalf of an individual member of the
bargaining unit or a group of members of the bargaining unit concerned with grievance, and after
approval of the Grievance Committee of the Association.
B. Grievances shall be defined as follows:
"Grievance shall mean any claimed violation, misinterpretation or inequitable
application of existing laws, Board of Education policies, rules procedure,
regulations, administrative orders or rules governing conditions or
professional service to the extent provided by law; or of the provisions of this
agreement provided, however, that such term shall not include any matter
involving an employee's rate of compensation, retirement benefits,
disciplinary proceeding, or any matter which is otherwise reviewable
pursuant to Education Law or any rule or regulation of Education Department
having the force and effect of law. "
C. An aggrieved party of parties shall be entitled to be represented by legal counsel at
any step of the Grievance Procedure.
12
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D. Failure by the Grievant to appeal a decision at any step is to be -construed as having
the grievance dropped.
.\
E. Failure to render a decision within the time limit providedherein, at any step, shall
automatically thrust the grievance into the next step unless by mutual consent, the time requirements
have been waived.
F. Step 1:
1. Any grievance under this agreement between a member of this Association
and the. District shall be settled in the first instance by the aggrieved person involved and his
Association representative, if requested by the aggrieved person, with the immediate supervisor or
Administrator. A grievance shall be submitted to the immediate supervisor or Administrator in
writing and shall be answered by said supervisor or Administrator in writing, within ten (10) school
days from the time the grievance was received.
2. No grievance shall be filed later than thirty (30) school days after the event
constitutingthe alleged violationbecame knowableto the grievant.
G. Step 2:
1. In the event th~t the grievance is not adjusted under Step 1, the individual
grievant or the Association through its Grievance Committee, at the grievant's request may within
ten (10) days from the written answer take up such grievance with the Superintendent.
2. The Superintendent or the Association, as the case may be, after informal
hearing where requested, at which the grievant and his representative may appear and present oral
and written statements or arguments, shall answer in writing within ten (10) days of the hearing.
H. Step 3:
1. If the Administrator or the Association is not satisfied with the decision at Step
2, the Administrator or the Grievance Committee will file an appeal in writing with the Board of
Education within fifteen (15) school days after receiving the decision at Step 2.
2. Within ten (10) school days after receipt of an appeal, the Board of Education
shall hold a hearing on the grievance. The hearing shall be conducted in executive session and the
aggrieve-dparty and/or representative may be in attendance and may orally supplement the written
grievance.
3. Within five (5) school days after the conclusion of the hearing, the Board of
Education shall render a decision, in writing, and serve it upon the aggrieved party.
13
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1. After such decision at Step 3, if the aggrieved party and the Association or the
Association (are) (is) not satisfied with the decision at Step 3, the grievance may be submitted to an
arbitrator for hearing and recommendation as provided below, by written notice to the other party
within fifteen (15) working days of the decision at Step 3.
2. If the Association does not intend to be party to the arbitration, the aggrieved
party and the Board of Education shall be so notified. The aggrieved party shall have five (5) school
days after the receipt of said notice in which to submit a written notice
upon the Board of Education that the grievance will be submitted without Association representation.
3. Within five (5) school days after such written notice, the Board of Education
and the Association or Administrator will agree upon a mutually acceptable arbitrator. If the parties
are unable to agree, a request for appointment may be made to the American Arbitration Association
(A.A.A.) by either party.
4. Tf1erules of the American Arbitration Association will apply insofar as they
relate to procedure andlselection of arbitrator.
5. The arbitrator so selected shall hold hearings promptly and shall render his
decision no later than ten (10) school days and a written report furnished to all parties.
6.
to the arbitration.
A decision of the arbitrator shall be accepted as final and binding by all parties
7. The cost of the arbitration and arbitrator shall be borne by the Board of
Education and the Association equally or by the Board of Education and the aggrieved party if the
person wa~ not represented by the Association.
ARTICLE XVI -DURATION
This agreement shall take effect on July 1, 1995 and shall terminate on June 30, 1998.
ARTICLE XVII - AGENCY SHOP
A. Pursuant to the passage of legislation enabling the implementation of Agency Shop
Fee, the Half Hollow Hills Central School District does hereby agree that no later than fifteen (15)
days after the effective date of this Agreement or fifteen (15) days after the effective date of
employment, whichever is later, each employee will pay the Half Hollow Hills Administrators
Association each month a service charge toward the Administration of this Agreement and the
representation of such employee; provided, however, that each employee will have available to
his/her membership in the Half Hollow Hills Administrators Association on the same terms and
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conditions u are available to every other member of the Union. The service c~ge shall be an
amount equal to the collective bargaining agent's monthly dues for each month thereafter. The Half
Hollow Hills Central School District shall deduct such fee in the same manner the membership dues
are deducted. The Half Hollow Hills Administrators Association shall supply the school district with
a list of names of non-members at least fifteen (15) days prior to the deduction of the Agency Fee.
B. The Half Hollow Hills Administrators Association has submitted to the District,
pursuant to the law of the State of New York a procedure providing for the processing of demands,
by members of the bargaining unit, for the return of that portion of the Agency Fee deduction, if any,
which represents the employee's pro-rata share of expenditures by the Half Hollow Hills
Administrators Association in aid of activities or causes only incidentally related to negotiation of
terms andlor conditions of employment. The aforementioned procedure shall not be substantially
changed without the prior approval of the Board of Education.
C. The aalf Hollow Hills AdministratorsAssociationherewith indemnifiesand saves
the School Dis~ict, Board of Educationand its employees, harmless from any and all lawsuits,
actionsor proceedingsat lawbeforethecourtsor an administrativeagencyarising from this Article.
ARTICLE XVIII - GENERAL
A. This agreement shall c:onstitute the full and complete commitments between both
parties and may be altered, changed, added to, deleted from or modified only through the voluntary,
mutual consent of the parties in a written and signed amendment to this agreement. Before the Board
of Education adopts a change in policy which affects wages, hours, or any other conditions of
employment which is not covered by the terms of this agreement and which has not been proposed
by the; Administrators' Association the Board will notify the Association in writing that it is
considering such a change.. The Association will have the right to negotiate such items with the
Board, provided that it files such a request with the Board within five (5) calendar days after receipt
of said notice.
JB. If any provisions of this agreement or any application of the agreement to any
Administrator or group of Administrators shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect.
C. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
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D. Aa indicationofaccep8ance of this agreement, the following signatures have duly been
authorized this t1day of ~ ~, 1996. .
TIlE HALF HOLLOW lULLS
ADMINISTRATORS ASSOCIATION
!~, f\.J
"A A 1
BY~~'V~
Pr ident
BOARD OF EDUCATION
HALF HOLLOW IDLLS
CENTRAL SCHOOL DISTRICT
! r/'-
! 0 ,.', '1 ~By 1.' ~I ().. V
-J Koutsantanou,President
U)~I:l(- ~(k~By
e '0 N. McGuire i
Superintendent of Schools
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1 52.959 56.784 62.374 64.434 66. 198 68.553 71.789 77.968
2 55.313 59.138 64.728 66.787 68.847 71,495 75.026 81.498
3 57.667 . . 61.492 67.081 69.141 71,495. 74,437 78,262 85.029
4 60.020 63.845 69.435 71.495 74,143 77.379 81.498 88.560
5 62.374 66.198 71.789 73.848 76.790 80.322 84.735 92.090
6 64.728 68.553 74.143 76.202 79.439 83.264 87.971 95.621
7. 67.081 70.906 76.497 78.556 82.087 86.206 91.207 99.151
8 69.435 73.260 78.850 80.910 84.735 89.148 94.444 102.682
9 71.789 75.614 81.204 83.264 87.382. 92.090 97.680 106.213
10 74.143 77.968 83.557 85.617 90.031 95.032 100.916 109.743
11 76.497 80.322 85.91.2 87.971 92.679 97.974 104.153 113.274
12 78.850 82.675 88.265 90.324 95.327 100.916 107.390 116.805
ADMINISTRATORS SCHEDULE - 07/01/95-06/30/96
1 59,887 66,206 68,019 70,438 73,763 80,112
2 62,305 68,624 70,740 73,461 77,089 83,740
3 64,724 71,042 73,461 76,484 80,414 87,367
4 67,142 73,461 76,182 79,507 83,740 90,995
5 69,560 75,879 78,902 82,530 87,065 94,623
6 71,979 78,298 81,623 85,553 90,390 98,250
7 74,397 80,717 84,344 88,577 93,715 101,877
8 76,816 83,135 87,065 91,600 97,041 105,506
9 79,235 85,553 89,785 94,623 100,367 109,134
10 81,653 87,972 92,507 97,645 103,691 112,760
11 84,072 90,390 95,227 100,668 107,017 116,389
12 86,489 92,808 97,948 103,691 110,343 120,017
ADMINISTRATORS SCHEDULE - 07/01/96-06/30/97
1 61,684 68,192 70,059 72,551 75,976 82,515
2 64,175 70,683 72,863 75,665 79,401 86,252
3 66,666 73,173 75,665 78,779 82,827 89,988
4 69,157 75,665 78,467 81,892 86,252 93,725
5 71,647 78,155 81,269 85,006 89,677 97,461
6 74,139 80,647 84,072 88,120 93,102 101,198
7 76,629 83,138 86,875 91,234 96,527 104,934
8 79,121 85,629 89,677 94,348 99,952 108,671
9 81,612 88,120 92,479 97,461 103,378 112,408
10 84,103 90,611 95,282 100,575 106,802 116,143
11 86,594 93,102 98,084 103,688 110,228 119,881
12 89,084 95,592 100,887 106,802 113,653 123,617
.'f
ADMINISTRATORS SCHEDULE - 07/01/97-06/30/98
/
